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National Youth Service, please stay in this webinar.

National Youth Service programme
Call for Proposals (CFP) Information Session

NYDA & Jobs Fund teams
Date: Friday, 05 November 2021

The session will begin at 10h00

House rules:
1. Delegates to please post questions in the chat. Everyone except the presenters will be muted.

2. The team will try to respond to all questions during the session, but those unanswered during the presentation will be
Included in the FAQ document found on the website: http://www.jobsfund.org.za/pyel.aspx
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Welcome

House rules:

1. Delegates to please post questions in the chat. Everyone except the
presenters will be muted.

2. The team will try to respond to all questions during the session, but those
unanswered during the presentation will be included in the FAQ document
found on the website: http://www.|obsfund.org.za/pyel.aspx

If you are a young person looking for opportunities in your area, please contact SAYouth on 0800 72 72 72 (toll free) or visit SAYouth.mobi.

If you are an Non-profit Organisation or a Non-Profit Company interested in applying for funding with the National Youth Service, please stay in this webinar.
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1. Introduction and background — DDG: Employment Facilitation

2.  Revitalised National Youth Service — National Youth Development Agency
3. Call for Proposals —Jobs Fund (Fund Manager for the PYEF)

a. Overview

b. Eligibility criteria

C Funding criteria
d. Impact criteria
e. Performance Indicators
f. Monitoring & Reporting
g. Payments
h. Contracting
l. Online Application
4. Q&A

5. Closing — DDG: Employment Facilitation
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1. Introduction — PES & PYEI Youth
Service

)

« The Presidential Youth Employment Intervention (PYEI) is a part of
the Presidential Employment Stimulus (PES).

« The PYEI is a multi-sector action plan/ programme directed at

addressing South Africa’s chronic youth unemployment challenge.

: . L : ESTABLISHMENT OF A NATIONAL PATHWAY MANAGEMENT NETWORK
 The PYEI has identified several priority interventions to accelerate

youth pathways into the economy over the next five years 9 e
] ] Stimulate and |dentify and address Link youth to
|nclud|ng: aggregate demand barriers opportunities

o The establishment of a National Pathway Management
Network,

o Delivery of agile workforce development,

o Support for youth self-employment and enterprise in the

township and rural economy,

IMPLEMENT
o The strengthening of workplace experience, and e

IMPLEMENT A
NATIONAL YOUTH
SERVICE

SOLUTIONS FOR
GROWING JOBS

o The revitalised National Youth Service programme.
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1. Introduction — Institutional Arrangements gL
Service

» The Presidency is the co-ordinating Department for the Presidential Employment Stimulus (PES) and the Presidential Youth Employment Intervention (PYEI).
* The Department of Women, Youth and Persons with Disabilities (DWYPD) is the Executive Authority of the NYDA and has oversight over the Agency and the
program.
o The Department will ensure that the program design is in accordance with the National Youth Service Coordinating Framework,
o The Department will ensure reporting to the Youth Sector through the National Youth Coordinating Forum.
* A National Youth Service Working Group will be established by the DWYPD and the NYDA which will include all Government Departments already
implementing youth service.
« The NYDA is the Accounting Authority for the program and will ensure full accountability and reporting for the program including incorporating into the Five
Year Strategic Plan and the Annual Performance Plan.
 The Presidency, DWYPD, Department of Employment and Labour, and NYDA have initiated a Presidential Youth Employment Fund as a ring fenced grant
fund to exclusively finance components of the PYEI.
* The Jobs Fund through the Government Technical Advisory Centre has been appointed as the Fund Manager for PYEF.
« The Presidential Youth Employment Fund (PYEF) invites proposals from non-profit making entities that can participate in the delivery of the

National Youth Service programme.
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2. Revitalised National Youth Service (1) \S(‘e"r{:‘,'i‘ceq.

The NEET

Challenges with employment opportunities, lower socio-economic
prospects, higher risk of drug and alcohol misuse, anti-social behaviour
and teenage pregnancy.

The NYS ideals of Social Cohesion, Nation Building and Patriotism
remain central to get young people engaged in community development.
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2. Revitalised National Youth Service (2)
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 We need to mobilise young people to become active citizens
of our democracy, while earning an income and increasing
their employability.

* A national youth service programme will provide skills for
young people, increase their employability — including through
initiating social enterprises - and contributing to nation-building
at a large scale.

» To be recognized as part of the Presidential Youth Service,

programmes must::

v

Facilitate personal Provide a minimum of Meaningfully benefit
growth, values, 16 hours per week of the community in
and an ethos of active service — allows which they take

citizenship us to reach more young place

people at scale
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2. Revitalised National Youth Service (3) \S(g;‘f,?ce

Why do we need a National Service programme?

 There is a vast array of diverse young people ready and yearning to serve their country. Youth service plays a role in civic responsibility, in developing a
common identity, recovery and rehabilitation and nation building.

» This is a passionate and idealistic generation that sees the emergency, wants to serve those around them.

* There is a wealth of work for them to do in public schools reigniting forgotten after school programs, in tackling societal issues such as alcohol and substance
abuse and GBV and in building social solidarity in their communities.

« There is also an opportunity to crowd in private sector and civil society investment in a broader social compact around service.

« The number of young people wanting to participate on service programs almost always exceeds the available slots.

*  We would want to encourage in each new generation the habits of work, the taste for adventure, and a sense of duty.

Broad outline
 The program aims to recruit at a minimum of 30 000 participants on a structured six month program working 16 hours per week with stipends paid at the
National Minimum Wage.
« Should additional funding be secured over the MTEF, we will extend the program to twelve months.
« A series of implementation agents will be appointed through this Call for Proposals (a competitive bidding window) to support the recruitment of participants,
the establishment of work sites, the site administration, the training of young people and the transition and pathways of young people.

* The aim of this first CFP is to encourage collaboration and partnerships.
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2. Revitalised National Youth Service (4) \S(‘e"rff,'i‘ce

)

Broad outline

« Payments of monthly stipends will be done through the implementing agents.
« At the core, we see the National Pathway Management Network as the key transitional platform for young people from youth service into other economic

opportunities.

 We would not want to prescribe sectors for service to avoid dampening the creativity and innovation that may be proposed, however example sectors are

indicated below.

Examples of priority service areas

Sectors for NYS Expansion of sectors

Sports and recreation Sports and recreation for young people as after school programs.

Arts and Culture Art, music, debate, animation, design as after school programs.

Support services in the social economy Ending gender-based violence; Education support, alcohol and substance abuse programs

Greening, urban agriculture and the environment; Placemaking (Transformation of townships and

Community revitalization informal) settlements.
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2. Revitalised National Youth Service (5)
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VALUES OF NATIONAL YOUTH SERVICE

Exit

: r opportunities
The promotion of a common An integrated & holistic
: Inclusiveness approach to youth
sense of nationhood
development
Sincethe advent of democracy, Y5 should engage across
many young people have section of young people-
 TEENEPEER . . FORIS A The NYS should seekto buildthe
struggledtodevelop anidentity unemployed, students, haract 4 . :
character and competence o
that is "South &frican’ rather disaffected, disabled—from a ek fp _
oung pecople by focussingon
than onethat is geographically, variety of backgrounds, ythgp F; yh o gl
politically, ethnicity arracially educational attainments, ESD'_:IE’F;?E ID Dglch’
econamic, cultural as well as
defined. MNYS shouldtherefore cultures and religious beliefs, T e of tha
olitical aspects of their i i
seektopromotethe values of M5 should thereforeseek to ; ; Ip 4 The r_n_Odel s premised on t_he
good citizenship and patriotism expand opportunitiesfarall VEIDRMETT. .reCOQI’IItIQn that young people require
that assistvoungpeopleto young people whowishto Interventions t_hat address th_e
develop apositive identity and serve, personal, SOC.Ial. and. economic
connectadness aspects of their lives in a holistic
manner.
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2. Revitalised National Youth Service (6)

I Volunteerism

Envisaged Outcomes:

Social Cohesion,
Nation building and
Patriotism

The practice of giving
of ones time and skills

- centuries. Young people from

1;%;?: %?”g:}gs across all racial groups

other than personal

financial benefit.
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It is part of the African
philosophy of Ubuntu,
which promotes caring
and sharing, and has
formed part of the
social fabric of our
soclety for many

I Who Volunteers

University Students,

Young people in
schools, youth
formations, CSO,
CBOs, Faith based
organizations

National
Youth

Serviceq )

"

All NYS participants
take part in
community activities
and campaigns that
benefit communities.
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2. Revitalised National Youth Service (7) \S(g?::/?ce

Making your organisation attractive to young people

« Getting different views of what volunteering means to young people will assist your organisation
» to clearly define the type of volunteers you want to have, the support you need to provide and the experiences and training opportunities you can offer.
» It should be beneficial for youth volunteers to become involved with your organisation because:
1. Your organisation is committed to growing young people and providing them with opportunities to learn and improve their skills.
2. Your organisation is fully prepared to provide support for your young volunteers.
3. When you provide the needed support to your volunteers, you will have happy and inspired volunteers who are capable of assisting you in the delivery
of your programmes at the community level.
4. Your organisation will provide young volunteers with an opportunity to discover, learn and improve skills that make them more employable.
« This is important because volunteers are often unemployed job-seekers (women and youth) who have been demoralised by their unsuccessful search for
gainful employment.
» The volunteer opportunity at your organisation will improve the young volunteers™ self esteem and they will become more positive, active and innovative

citizens
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2. Revitalised National Youth Service (8) \S(g;‘f,?ce

What motivates young people to volunteer?

« Motivation for volunteering can be classified into esteem; recognition; social affiliation;
values of giving, sharing and public service and career pathing.

« The motivation that encourages a young person to start volunteering might change once orientation

s/he starts volunteering. It is useful to identify the specific motivation that each youth
volunteer has when trying to accommodate them in your organisation.

* Below are few examples of motivators: .
training

1. There are opportunities for learning. Support

organisations should

We can help people in need. :
P Peop provide to volunteers

| will have some experience to put on my CV. couching
We give service to the community out of our own free will.
We are playing our role in building a better South Africa
: mentoring
| feel part of the reconstruction process
The program is socially inclusive

| can acquire new skills for employment. .
supervision

© ®© N o O bk~ WD

With this experience | could find a paying job.

10. | am growing my network personally and professionally.
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2. Revitalised National Youth Service (9) \ng"ff,?ceq.

Volunteer management ~

Evaluate Plan

e Its important for your organisation to plan
activities to a level of detail which will inform

the budget.

« The volunteers should have clear duties just

like employees for the allocated hours. Recognize Recruit

e The recruitment will be through the National

Pathway Management Network SA Youth.

Supervise

i Orientation
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2. Revitalised National Youth Service (10) \S(g‘r{:‘,'i‘ceq.

NPO Incubator Programme

A platform for fledgling Youth-led and youth focused CSOs to access capacity building
Interventions to improve and sustain their organisations and interventions.

Training Interventions offered:

Business : : : Volunteer
: : Character Proposal Enterprise Financial
Leadershipiskills Mar1salt<gfle|;nent Building Writing development management Mar_:_gglekrﬂent
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3. Call for Proposals — Overview Youth
Service

)

Close-Out, &

‘/ Evaluation
V| On-going
payments,
4 , Implementation &
Advance Monitoring, Nov-22 to
A Payments Reporting Dec-22
4 |
Contracting Apr-22 to
4 = Sept-22
Appraisal
Processes Mar-22 to
| - Apr-22
Launch Round Eeb-22 to
Mar-22
Nov-21 to
. Feb-22
Oct-21 to
Nov-22
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3. Call for Proposals — Eligibility criteria Youth
Service

Lead Applicants

« Must demonstrate own capacity to immediately engage at least 3,000 youth in Community Service activities or the ability to crowd in and manage a

consortium of entities which can successfully assist in meeting the target of 3,000 youth per year.

* Must be a Non-profit Organisation as defined by the Non-profit Organisations Act 71 of 1997 (the NPO Act); or a Non-Profit Companies (NPCs) as defined in
Schedule 1 of the Companies Act.

« Must have been registered with the relevant department (e.g. Department of Social Development) for at least 2 years. All requisite certificates and proof of
registration will be required.

* Must be in full compliance with administrative requirements (including Tax Compliance Status);

« Must have audited Annual Financial Statements (AFS) covering at least 3 years.

« NPOs/ NPCs must have existing funding contracts that secure at least 50% of existing business over the next year,

* Must demonstrate capacity and robust operating systems to pay stipends to at least 3,000 youth. Such systems, including those to manage a monthly payroll

(including UIF issues) at the scale proposed for the NYS will be assessed during the Due Diligence stage of the application process.

Lead applicants/ Implementing partners

« Must have existing budget for work with excluded young people.
» Must have a track record of more than three years of technical experience in the area of interest.

« Must provide their programme content (this and all other information will be managed confidentially and will only be used for assessment of the application).
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National

3. Call for Proposals — Funding criteria (1) Youth
Service

Applications for the Presidential Youth in Service programme are to be costed on a fairly standard model. For each applicant, the budget should be

categorised into the following:

« Stipend cost for youth service participants: Costing should be based on the assumptions that each participant will earn at the hourly rate of the
National Minimum Wage (R21.69) and 16 hours per week. Within the group of young people, it is envisaged that team leaders will be allocated on a
ratio of one team leader for every 25-young people participating in the program. Team leaders will earn at 125% of the hourly rate of the National
Minimum Wage. It must be noted that while the national minimum wage is being used as a benchmark, the NYS programme is meant to provide
young people with service opportunities and not minimum wage jobs.

 UIF and bank charges: Budgets must also include a maximum allowance of 2% of the stipend costs to cover employer UIF contributions and
bank charges.

« Service implementation costs (costing should be pegged at a maximum of 15% of the stipend costs): (1) Project management: Applicants must
ensure appropriate tools and materials are available to enable youth service participants to carry out planned activities to the required standard. The
project management costs should also cover programme reporting requirements, (2) With respect to the registration and activity monitoring
functions, applicants are expected to include in their budget an allocation towards systems and devices based on the following assumptions: (i) Each
applicant will budget for one standard desktop computer with standard software; (ii) Each applicant will procure smart phones/ devices and each one
will serve 50 youth. (iii) A third assumption is that each applicant will have WIFI / mobile data access at Head Office and that the NYS programme will

provide applicants with software/ an application that will allow the smart phones/ tablets/ devices to work offline.

FUND
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National

3. Call for Proposals — Funding criteria (2) Youth
Service

 Evaluation and close out costs, capped at 0.8% of the stipend costs: Applicants should have robust monitoring and evaluation frameworks in
place, and it is expected that all initiatives will be tracked and evaluated in order to ensure feedback loops for programme improvements and
encourage evidence-based policy making across related government initiatives. At the end of the implementation period, each project will be
required to submit: (1) a self- evaluation report, and (2) independently commissioned close out audit report.

« Some budget line items will be procured centrally by the NYDA, but the costs must be reflected in the applicant’s budget:

a. Participant uniforms: To maintain and grow the brand of the program, each implementing agent should outline their requirements for
participant uniforms and this will be procured centrally and distributed to the various implementing agents. This may be a branded t-shirt, cap
and jacket per participant OR branded sports kits OR branded Personal Protective Equipment. The uniforms should be budgeted at no more
than R600 per participant.

b. Marketing and communications costs: These are anticipated to be incurred to build a positive brand and messaging around the Youth Service
program. Each applicant is expected to propose suitable activities and propose an appropriate budget for this (capped at 1.5% of the stipend
cost)

c. Devices for electronic onboarding of participants, tracking of timesheets, etc., will be provided to implementers if/ when an electronic system to

support this work is introduced to the programme.

N e \ ’ .
a4 P §%g women,youth& ’ w & THE
JXXP PRESIDEMTIAL = YOUTH & persons with disabilities @, JOBS GI A C e 19
\\' "/ EMPLOYMENT L/ EMPLOYMENT ; —— nvda FUND ! iyt R
. S T | M U L U S INTERVENTION @ : u’n'-c:w‘én. ;fc;u’.h and Persons with Disabilities T e
v REPUBLIC OF SOUTH AFRICA NATIONAL YOUTH DEVELOPMENT AGENCY s

b

outh Africa Siyasebenza REPUBLIC OF SOUTH AFRICA



National

3. Call for Proposals — Impact criteria Youth
Service

In line with the Challenge Fund principles, the impact criteria which will be used to select the most competitive applications/ initiatives are as follows:

« Alignment with NYS programme principles & link to other PYEI programmes: (1) Applications must demonstrate how their vision/purpose/strategy is
aligned with the principles, and purpose of National Youth Service as outlined in Section 3 of the term sheet. Preferred initiatives are those that propose
innovative ways of linking NYS programme beneficiaries to other PYEI programmes. (2) Applicants must be able to successfully enrol all programme
beneficiaries onto the Pathway Management Network platform.

« Scale: Applications must demonstrate how the initiative will achieve scale in terms of expanding geographical footprint, partnering with more organisations,
and (or) working with more young people. Initiatives must outline the key activities that will be undertaken to achieve this outcome.

« Contribution to Systemic Change: Applications that contribute to broader impact in the lives of participating youth, generate learning beyond the confines
of their specific initiative and positive change at community are preferred. (1) Applicants must show how sustainable Community Service activities, can
potentially build the basis for more sustained and complex social economy interventions in an area and (2) Demonstrate how young people who have shown
aptitude and competence in the NYS programme will be assisted to find further contracted/ paid work or be assisted to grow. (3) Lastly, applicants must show
how the initiative will support young people to build agency, resilience and grit — which are critical success factors for young people on their
employment/income journey; explain what young people will be able to do at the end of the programme that they may not have been able to do prior to
involvement.

« Capacity to implement: Applicants must demonstrate relevant experience, and organisational capacity. (1) Applicants must show an appreciation of the
project’s specific local context and determinants of success and how these will be put in place, (2) Consortium composition must be logical and value adding,

& roles and responsibilities clear., (3) Applicants must demonstrate capacity to pay and administer monthly stipends e.t.c

$2<k women, youth & \1s,

p 2 A g PRESIDENTIAL L~ YOUTH i ith disabili @
EMPLOYMENT '/) ‘ | persons wi isabilities m YUUTH
\\"'I/ S T I M U L U S ( FSTPE_RO\/YE[\;LETr\Ilg N @ E)-ru;’::?fou.h and Persons with Disabidities nyd a ey %

V REPUBLIC OF SOUTH AFRICA NATIONAL YOUTH DEVELOPMENT AGENC

SFBE GTACE

South Africa Siyasebenza umc-ooum»m




3. Call for Proposals — Monitoring & Reporting

National
Youth
Service

)

Application,
Appraisal &
Approval

A call for proposals is announced.
Interested organisations apply by setting out their proposals and project results chains.

Applicants are to have appropriate systems to collect, consolidate and report performance, at
both beneficiary level and implementing organisation level.

Contracting G

During contracting, the specifics of the project are finalised (the results chain): inputs, activities,
outputs, outcomes, and the contribution of each party to these costs.

Project
Implementation,
Oversight &
Disbursement

Partners submit project-level and beneficiary-level progress reports and evidence.

Monitor and assess progress against the results chain (key activities planned, outputs,
milestones, outcomes) and the cost. Reported numbers verified by the intermediaries and
guality assured by the Fund Manager.

Project
Close-out &
Evaluation

I

Assesses the outcomes (results, cost) of the project via independent Close-out audit
(performance and financial audit).

Partners conduct a Self-Evaluation on the project to assess outcomes and impact, and submit a
Self-Evaluation Report to the Fund Manager.
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3. Call for Proposals — Performance Indicators

National
Youth
Service

)

Means of Verification Data Analysis and Reporting

1. Number of young people securing paid service
opportunities

2. Number of young people who have completed
planned service activities

3. Number of young people transitioning out of the
National Youth Service (NYS) into other
opportunities.

PN PRESIDENTIAL - YOUTH
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Timesheets

Payroll reports

Any other suitable sources as agreed to in the
signed Grant Agreement for the project
Affidavit/attestation.

Service Completion Certificates

Any other suitable sources as agreed to in the
signed Grant Agreement for the project
Affidavit/attestation.

Electronic de-registration information as
captured on the National Pathway Management
Network system.

Affidavit/attestation.
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« Stipend payment data will be reported by all
contracted partners, on a monthly basis, as part
of their reporting requirements to the Fund and
the Pathway Manager.

« Data will be reported by all contracted partners
as part of their monthly and quarterly reporting
requirements to the Fund and the Pathway
Manager.

« Data will be reported by all contracted partners
as part of their monthly and quarterly reporting
requirements to the Pathway Manager and the
Fund.
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3. Call for Proposals — Payments

Key principles
» |Intermediaries must have ring-fenced project bank accounts.
« Beneficiaries (young people) must be registered and validated.
« Beneficiary must have bank accounts and these must be validated.

« Payments are performance based except initial advance payments.

Payments process

National
Youth
Service

« The Fund Manager (Jobs Fund) will pay Intermediaries initial advance for site admin/ operational costs & stipends after contracting.

« The Fund Manager will pay site admin/ ops. costs to Intermediary quarterly, in advance based on achievements & validation of expenditure evidence

[performance targets, Tier 1 evidence].

« The Fund Manager will pay stipend costs via Intermediary monthly, in advance based on submission of validated proof of work done [timesheets,

biometric attendance records].

« The Intermediary will pay beneficiaries on receipt of funds from the Fund Manager.

« Stipends are to be paid on set payment dates.
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3. Call for Proposals — Contracting

Application and Appraisal phases

« Standardised Grant Agreements (General Clauses) have been provided and are accessible on the application website.

« Due diligence checklist has been made available on the application website. Applicants are required to respond to all due diligence questions.

After approval by the Investment Committee

« Applicants informed whether their applications have been successful or unsuccessful.

Draft Grant Agreement and the Activity Based, Costing Project Implementation Monitoring Plan (ABC PIMP) of successful applicants finalised
internally.

« Contracting documents (Grant Agreement , ABC PIMP & Annexures) sent to successful applicants for final comments.

« Draft Agreement and Annexures updated.

« Updated Grant Agreement , ABC PIMP and Annexures final check by Jobs Fund Management Team.

« Submission of Draft Agreements together with Contracting File to DDG for final approval (for execution).

« Execution of the Grant Agreement (contracting process is expected to not take longer than 10 business days).
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3. Call for Proposals — Online Application (1)

How to access and navigate the application form

rei.aspx

- || Search..

‘est Be NYSTEST {5 SigningHub ZA @) Pentsho User Console - L. &F GMSweb Login &F GMSweb ¥ The Jobs Fund &F JobsFund Restore
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m Presidential Youth Employment Intervention (PYEI) o

THE JOBS FUND Iy The Presidential Youth Employment Intervention (PYEI) is a part of the Presidential Employment Stimulus Programme. PYEl is a multi-sector action
plan/ programme directed at addressing South Africa’s chronic youth unemployment challenge. Of the 1.2 million young people entering the labour
market each year, more than 65% remain outside of employment, education, and training. Those young people who manage to access

CHALLENGE FUND MODEL opportunities tend to zigzag on often broken pathways, falling in and out of education and short-term work so that they cannot realise their
potential to participate in the economy.

TYPES OF FUNDING v The PYEI has identified several priority interventions to accelerate youth pathways into the economy over the next five years, including the
establishment of a National Pathway Management Network, delivery of agile workforce development, support for youth self-employment and

APPLY TO THE FUND enterprise in the township and rural economy, the strengthening of workplace experience, and the Presidential Youth Service programme.

FUNDED PRCJECTS

Enterprise development

Infrastructure

Given the devastating impact of COVID-19 on the economy and employment, there is an even more urgent need to implement these priority
interventions — particularly in a context where existing approaches have failed to halt the rise of youth unemployment. Implementing the PYEI will
form an integral part of the post-COVID-19 recovery agenda and will help put South Africa on a path towards “a new economy and a new society.”

Various partners across government will be responsible for implementing the different components of the PYElL. The National Department of
Employment and Labour (DEL) is responsible for the National Pathway Management Network, the NYDA is responsible for the National Youth
Service (NYS) programme and the Government Technical Advisory Centre (GTAC) / Jobs Fund is the Fund Manager for PYEL.

http://www.jobsfund.org.za
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Select Hyperlink

to register on the
Online Portal and
launch the online
application

National
Youth
Service

Further detail is contained in the links below:
National Youth Service Term Sheet
National Youth Service Application User Guide

National Youth Service FAQs

Apply here
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Username:

Password:

Forgot Password

If you have not yet registered,
then click here to register now.
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3. Call for Proposals — Online Application (2 Youth
P nline Application (2) Service

¥

Click on the green plus (+) sign on the right hand side of the row to create a new application. You do not have to complete the application in one go - you can work on it, save it,
exit, come back later and edit it from the list above.

How to access and navigate the application form

¥

1
CREATE A NEW APPLICATION

Nationadl
Youth
Service

Reference Grant Window Window Description Closing Date / Time
NYS1 Funding Window One - BC FW One BC - Full Application Business Case App Form - Call 1 F#?

1. Create New Application

THE APPLICATION HAS BEEN REGISTERED. 2. Complete Application

Username: 2 Registration — Info Message
Number: NYS1/10 and Reference Number
. generated
Password: Name:  Test 3. Complete Eligibility

Registration notification Email successfully sent.

4. Online Application tabs
displayed after Eligibility
3 Validation

CONTINUE |

Forgot Password

ELIGIBILITY CRITERIA

If you have not yet registered, 4

then C|iCk here to reEiSter now. L—L—L—L—L—L—L—L—L—L—l
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3. Call for Proposals — Online Application (3) Youth

National

ServiceW

GMS tips

There are ten sections on this application form which have to be completed (including upload of supporting documents).

Applicants must submit the Application online, in English, before the closing date.

Aread-only report can be generated from the system that will allow the applicant to print out their completed / partially completed online application

form.

You should regularly save your application by clicking on the "Save" button.

You will be able to login and edit information on the form as many times as you like until you have clicked the "Submit" button.

Narrative Sections — we recommend that applicants complete narrative sections within MS Word and complete spelling and grammar checking.
Once users are satisfied with the content, the information can be transposed (“copy and paste”) from Ms Word into the applicable online form textbox
[ input fields.

Fields marked with a red star * are mandatory fields.

Clicking on the "Validate" button will check the application form for missing mandatory fields and incorrect data, and will alert you.

Please make sure that you have enabled popups on your web browser i.e. Pop up blocker is turned off to allow popup messages to be
displayed.

No exceptions will be made for any submissions that are incomplete or submitted after 15h00 of 25 November 2021.
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Questions
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Closing

Email: jobsfund@treasury.gov.za

Website: www.|jobsfund.org.za
Tel: 010 476 0104
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Thank You

The National Youth Development Agency

Email: info@nyda.gov.za
Website: www.nyda.qov.za

Jobs Fund

Email: jobsfund@treasury.gov.za
Website: www.|jobsfund.orqg.za
Tel: 010 476 0104
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